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Assessment Area

Economic 
Performance (80%)

ESG Assessment 
(20%)

Financial Performance

Tax Contribution and Compliance

Environmental

Social: Workforce Diversity 
and Inclusion

Social: Employment Creation

Social: CSR governance

Governance

70%

10%

3%

3%

3%

4%

5%

2%

Audited financial statements for the financial years ended 2023, 2024 and 2025.

No information or documentation is required from participants. The Ghana 
Revenue Authority (GRA) will independently assess participants based on tax 
contribution, compliance history, timeliness of statutory filings and payments, 
and other relevant tax administration considerations. GRA will provide the final 
rankings for this assessment area.

▪ Total number of female employees (FTE) in Ghana as at 31 Dec 2024.
▪ Total number of female employees (FTE) in Ghana as at 31 Dec 2025.
▪ Total number of employees with disabilities (FTE) in Ghana as at 31 Dec 2024.
▪ Total number of employees with disabilities (FTE) in Ghana as at 31 Dec 2025.

▪ Total number of local employees (FTE) hired in 2024.
▪ Total number of local employees (FTE) hired in 2025.
▪ Total number of local employees (FTE) that exited in 2024.
▪ Total number of local employees (FTE) that exited in 2025.
▪ Total number of employees (FTE) as at 01 Jan 2024
▪ Total number of employees (FTE) as at 31 Dec 2024
▪ Total number of employees (FTE) as at 31 Dec 2025

Environmental policy
(Note: An abridged version may be submitted. Where an abridged version is 
provided, it should, at a minimum, include the cover page, table of contents, 
approval page, and the last page of the policy)

Corporate Social Responsibility (CSR) Policy 
(Note: An abridged version may be submitted. Where an abridged version is 
provided, it should, at a minimum, include the cover page, table of contents, 
approval page, and the last page of the policy)

Board-approved charter 
(Note: An abridged version may be submitted. Where an abridged version is 
provided, it should, at a minimum, include the cover page, table of contents, 
approval page, and the last page of the policy)

Board-approved Code of Conduct and Ethics Policy 
(Note: An abridged version may be submitted. Where an abridged version is 
provided, it should, at a minimum, include the cover page, table of contents, 
approval page, and the last page of the policy)
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Ghana Club100 
Celebrating Ghanaian Business Leaders
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CSR 
Awards
(Special Awards)

Assessment Area

CSR (100%)

CSR spend

CSR impact

50%

50%

Total CSR expenditure incurred during FY2024 and FY2025

Participants should submit one CSR initiative implemented between 2024 and 
2025 that they consider to have delivered the most significant impact.

Supporting evidence may include project briefs, impact reports, beneficiary 
testimonials, independent assessments, media publications, photographs, 
videos, or other relevant documentation.

The submission should, at a minimum, describe:
▪ The objective of the initiative
▪ The beneficiaries targeted
▪ The period of implementation
▪ The nature of the support provided
▪ The outcomes or impact achieved, including the estimated number of direct 

beneficiaries reached and, where available, evidence of the impact achieved.
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